The Relationship among the Career Consciousness, Career Status and Career Self-Efficacy of Dance Majors in Korea  by Hyun-Jung, Park et al.
 Procedia - Social and Behavioral Sciences  205 ( 2015 )  184 – 188 
Available online at www.sciencedirect.com
1877-0428 © 2015 Published by Elsevier Ltd. This is an open access article under the CC BY-NC-ND license 
(http://creativecommons.org/licenses/by-nc-nd/4.0/).
Peer-review under responsibility of Academic World Research and Education Center.
doi: 10.1016/j.sbspro.2015.09.055 
ScienceDirect
6th World conference on Psychology Counseling and Guidance, 14 - 16 May 2015 
The Relationship among the Career Consciousness, Career Status 
and Career Self-Efficacy of Dance Majors in Korea 
Park Hyun-Junga, Kim Ji-Youngb*, Joo Hyung-Chulc 
aKorea National University of Arts, 146-37 Hwarang-ro 32-gil, Seongbuk-gu, Seoul,136-716, Korea 
bSangmyung University, 31 Sangmyungdae-gil, Dongnam-gu, Cheonan, 330-720, Korea 
cCatholic Kwandong University, 24 Beomil-ro 579 beon-gil, Gangneung, 210-701, Korea 
Abstract 
This study is to analyze relationships among dance majors' career self-efficacy, career status, and career consciousness. With 
regard to subjects to be surveyed, a total of 457 students and alumni majoring in dance were surveyed. Using SPSS and AMOS, 
reliability analysis, frequencies analysis, exploratory factor analysis, correlation analysis, and structural equation model analysis 
were made. The results are as follows: First, there was a difference in the direction and level of correlation among three variables. 
Second, there was causal relationship between three variables. And it was shown that the career self-efficacy had a mediating 
effect on the relationship between two variables. 
© 2015 The Authors. Published by Elsevier Ltd. 
Peer-review under responsibility of Academic World Research and Education Center. 
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1. Introduction 
A problem of young people's employment becomes an important issue all over the world. As a university 
information disclosure has been mandatory in Korea since 2008, universities have publicly announced graduates' 
employment status. As a result, in that the percentage of employment of dance department is not only shown to be 
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relatively low, but also the fields of activity, where dance majors can be classified as the employed, are specified on 
a limited basis, it becomes a big issue. 
People involved in the field of dance are faced with a situation where job opportunities are limited compared to 
the number of graduates majoring in dance and the range of employment is not systematically organized (Bennett, 
2009; Montgomery & Robinson, 2003). Since they have a clear career goal of desiring to become a successful 
dancer upon devoting themselves in the field of dance since their childhood, they may be faced with a serious crisis 
when they fail to find a job corresponding with their capability and aptitude (Kim, 2013). According to the data 
announced by the Ministry of Education in 2014, average employment rate of university graduates is 58.6% among 
which the employment rate of dance major is 29.7%, which is ranked 114th out of 121 majors (Na & Park, 2015).  
The dance circles are currently facing a serious situation of decreasing employment rate and failure to meet college 
entrance quota. It requires a fundamental solution to the problem with employment opportunity creation. For the 
purpose of promoting and facilitating the employment of dance majors, it is necessary to examine their career 
consciousness. It refers to a structure of consciousness that includes a process of understanding one’s potential 
ability and role as an upcoming professional based on various types of knowledge on occupation.  
Then, what are some of the ways to increase the career consciousness of dance majors and promote their 
employment? Various methods have been deduced through different studies and there is a need for an approach of 
self-efficacy as one of important variables. As a concept of confirming and applying Bandura’s theory of self-
efficacy to career and world of occupation, career self-efficacy is a conviction on one’s ability to successfully 
perform tasks related to given career (Betz & Hackett, 1981). It is being reported in previous studies that there is a 
meaningful correlation between career self-efficacy and career consciousness and career self-efficacy was found to 
be a variable affecting behavior while also mediating the relationship between cognitive factors (Kim & Park, 2012; 
Park, 2006). Since self-efficacy affects not only current behavior but also future behavior, it plays an important role 
in cultivating the strength for dance majors to adapt to changing social environment.  
Therefore, in this study it is intended to analyze structural relationships among dance majors' career self-efficacy, 
career status, and career consciousness reflecting the characteristics of Korean society. It is to assist dance majors to 
enter into society through activities that correspond with their aptitude rather than simply finding a job. 
Understanding the structure of consciousness related to the career of dance majors who will need to cope with 
structural change of universities and live in a rapidly changing society is an important factor that goes beyond a 
personal issue to affect organizations and society.   Research questions are as follows. First, what characteristics do 
dance majors' career consciousness, career status, and career self-efficacy have? Second, what relation do the three 
variables have?  This paper aims to specifically reveal the type of relationship among variables to provide basic 
information in establishing university curriculum and providing career assistance for dance majors to enter into 
society. 
Here introduce the paper, and put a nomenclature if necessary, in a box with the same font size as the rest of the 
paper. The paragraphs continue from here and are only separated by headings, subheadings, images and formulae. 
The section headings are arranged by numbers, bold and 10 pt. Here follows further instructions for authors. 
2.  Method 
2.1.  Subjects 
With regard to subjects to be surveyed, 9 universities were selected among 39 4-year universities having the 
department of dance as of 2015 by non-probability sampling method. And a total of 457 students and alumni 
majoring in dance were surveyed. Research participants were instructed to respond to survey questions during their 
dance major classes and among 500 copies collected, 43 copies with insufficient response were excluded. Their age 
range is between 19 and 27 with 375 female students and 82 male students. 
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2.2.  Research Tool 
The research tool used in this study is survey questionnaires consisting of 6 questions on career consciousness, 3 
questions on career status and 25 questions on career self-efficacy in the total of 34 questions. As for career 
consciousness, the test tool by Lee was used by modifying it for this study (Lee, 2014). Career design, major career 
and career preparation behavior are three factors. Career status was constructed based on open-ended survey process 
consisting of employment area, employment type and average monthly income. 
With regard to career self-efficacy, the short form of career self-efficacy scale made by Betz and Voyten(1997) 
was modified and then was used. Self-efficacy scale was developed to define one’s expectation of self-efficacy 
directly related to tasks of career decision as career decision efficacy and quantify it. It consists of five factors of job 
information collection, goal setting, planning, problem solving and self-assessment in the total of 25 questions. It is 
designed to rate from 0 to 9 according to 10-point scale with high scores indicating high self-efficacy.  
2.3.  Research Procedure and Data Analysis 
The research was conducted during March – December 2014. A preliminary survey was conducted with five 
dance majors to verify the validity and reliability of measurement tool. After verifying the validity and reliability of 
corresponding test by three dance experts based on the preliminary test, final survey was completed. The 
significance of survey was explained to research participants before conducting the survey that took about 30 
minutes. The method of data analysis is as follows. Using SPSS 18.0 and AMOS 16.0, frequency analysis, 
correlation analysis, exploratory factor analysis and multiple regression analysis were conducted and path analysis 
was conducted to reveal the causal relationship among three variables. Statistical significance level was set as α=.05. 
3. Results 
3.1.  Basic Statistics and Correlation of Measurement Variables 
The mean, standard deviation, skewness and kurtosis of career consciousness, career status and career self-
efficacy were found to not exceed their respective reference value. Among career consciousness, major career was 
the highest and career design showed the lowest score. In terms of most frequently entered area in career status, it is 
the area of performance including dancer and choreographer, followed by elementary/middle/high school and 
university teacher/instructor. Other areas included planning & production, stage technical area and graduate course 
study and there were also many multiple occupations. In terms of employment type, about 60% are employee type 
among which 30.5% are full-time employment and 28.7% are contract employment. As for average monthly income, 
over 1 million won and less than 2 million won was the highest. 
In terms of correlation among measurement variables, there are positive and negative correlations among every 
variable. There was a difference in the direction and level of correlation among dance majors' career consciousness, 
career status, and career self-efficacy. However, relatively high correlation was shown. In specific, career 
consciousness and career self-efficacy showed a statistically meaningful correlation but negative correlation was 
revealed in a several sub-factors between career status and career self-efficacy. 
3.2.  Causal Relationship of Measurement Variables 
The result of analyzing the relationship among the three variables showed that career consciousness affects career 
self-efficacy, while career self-efficacy and career consciousness respectively affect career status with high 
explanatory power on dependent variables. There was causal relationship between three variables. And it was shown 
that the career self-efficacy had a mediating effect on the relationship between two variables. In specific, the results  
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of path analysis conducted based on the multiple regression analysis among three variables are as follow. The 
verification result showed that the goodness of fit of model were ·2=632.138, p=.001, CFI=.891, SRMR=.052, 
TLI=.901, RMSEA=.073, thereby verifying the suitability of the model. 
 
Table 1. Goodness of fit index of research model 
 
 
Since the research model was found to be a good fit, analysis was conducted to estimate the path coefficient and 
following results were found. First, career consciousness had meaningful effects on career status and path coefficient 
was .23. Second, the effects of career consciousness on career self-efficacy showed a meaningful value with .39 of 
path coefficient. Third, career self-efficacy has meaningful effects on career status with .25.  
 
4. Discussion 
In the Korean society, the number of dance major graduates is high with about 2,000 graduates as there are just as 
many dance majors in universities. However, their career dilemma after graduation is also increasing. Since the 
establishment of dance major in university in 1963, it has been 53 years but the dance education in universities still 
focuses on cultivating dancers. Although there are various job opportunities that can be utilized in the field of art, 
according curriculum are currently lacking with a consequence of not being able to cultivate experts in other areas 
instead of dancers. Considering the special nature of the field of dance, it would be necessary for dance majors to 
determine their career path as pure artists. However, it would be also important to provide a wider category of career 
path as professionals by reflecting the recent social current of seeking convergence and integration among areas 
(Beckman, 2007).    
In the midst of current situation where the top dilemma among many dance majors in Korea is ‘employment and 
uncertain future’ (Lee & Lee, 2014), uncertainty and anxiety of career caused the result of deteriorating their 
involvement in dance or changing their major (Cho, 2006). Compared to the high level of interest and support 
provided in universities for the employment rate of graduates and upcoming graduates, specific planning regarding 
comprehensive career support is currently lacking. For the purpose of cultivating competitive edge and self-
sustaining power by considering the special nature of the field of dance, it would be necessary to create various job 
opportunities in the field of dance upon recognizing the fact that ‘not every student can find a job in the area of 
performance as dancer or choreographer’ (Burns, 2007). Universities must lead the effort of creating job 
opportunities in the field of dance and cultivating professionals and it is also necessary to help students cultivate 
various capabilities by establishing and offering curriculum corresponding to educational goal.  
An accurate assessment of oneself is one of the most basic and important ways for one to prepare the future. 
Accordingly, the analysis result of the phenomenon of dance majors’ career is expected to provide them with an 
opportunity to voluntarily and actively prepare their future lives by considering the possibility of job opportunities in 
the field of dance. It should be also noted that no matter how much universities and the society change, one can 
never enter into the labor market without one’s determination and effort.  
Through this study, it was possible to conclude that dance majors' career consciousness increased career self-
efficacy, and the increased career self-efficacy could actively lead career status. Ultimately, it means that a method 
of enabling the increase of career self-efficacy must be prepared for the purpose of dance majors' career goal, 
preparation behavior, and diverse career status. In the changing times, artists' job must be also understood from 
different angles. With regard to education at university, an atmosphere of being oppressed with employment where 
limited careers are presented, not professional knowledge learning and man-power development, must never be 
created.  
 
 
 
·2(p) df CFI SRMR TLI RMSEA 
632.138(.001) 271 .891 .052 .901 .073 
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Future value of occupation and economic activities should be newly defined by considering diversified social 
condition by breaking away from conservative and traditional notions. In regards to the future-oriented value 
creation desired by the society, it is necessary to cultivate various fields in which dancers can fully display their 
capabilities. Upon recognizing such changes in the field to present a vision for the career of dance majors through 
which they can utilize their expertise and knowledge, it would be able to search for ways to expand their career 
choice options and various possibilities for them to enter into society as professionals. 
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